
 

 

7.1.1: Institution has initiated the Gender Audit and measures for the promotion of gender 

equity during the last five years. 

 

Gender Audit Report 

BA 2022-23 2021-22 2020-21 2019-20 2018-19 

Male Female  Male Female  Male Female  Male Female  Male Female  

FY BA 69 46 60 37 66 29 58 34 57 41 

SY BA 38 25 35 27 47 27 34 37 48 30 

TY BA 24 13 25 19 37 34 23 17 17 19 

Total  131 84 120 83 150 90 115 88 122 90 

 215 203 240 203 212 
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In our college the students passes BA with Marathi, Hindi, Geography and History as there 

special subjects. So the gender audit of these passed students is shown below: 

  

 

Gender Report for Marathi Department 

Academic Year 2022-23 2021-22 2020-21 2019-20 2018-19 

Male 03 06 07 04 04 

Female  02 04 21 03 02 

Total  05 10 28 07 06 

%age of Male 60 60 33.33 57.14 66.67 

%age of Female 40 40 75 42.85 33.34 
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Gender Report for Hindi Department 

Academic Year 2022-23 2021-22 2020-21 2019-20 2018-19 

Male 05 06 10 08 07 

Female  04 05 10 06 05 

Total  09 11 20 14 12 

%age of Male 55.55 54.54 50 57.14 58.33 

%age of Female 44.44 45.45 50 42.87 41.66 
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Gender Report for Geography Department 

Academic Year 2022-23 2021-22 2020-21 2019-20 2018-19 

Male 05 04 07 04 04 

Female  02 07 05 02 02 

Total  07 11 12 06 06 

%age of Male 71.42 36.36 58.33 66.66 66.66 

%age of Female 28.57 63.63 41.66 33.33 33.33 
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Gender Report for History Department 

Academic Year 2022-23 2021-22 2020-21 2019-20 2018-19 

Male 04 03 11 10 07 

Female  05 05 10 05 05 

Total  9 8 21 15 12 

%age of Male 44.4 % 37.5 % 52.38 % 66.66 % 58.33 % 

%age of Female 55.5 % 62.5 % 47.61 % 33.33 % 41.66 % 
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Sensitization in curricular and co-curricular activities: 

The institution has initiated several measures in sensitization in curricular can be seen from the 

courses introduced by the institution. For example, the Department of Defense Study offers 

courses on ‘Cyber crime and security Issues in India’; the Department of Sports offers a courses 

on “The Kabaddi-simple as learning”. The institution promotes gender sensitization through co-

curricular activities like workshops, seminars, guest lectures, street plays, poster exhibitions, 

counseling etc. Awareness programs like importance of human rights, Rights of Women in 

Domestic problems, Cyber security awareness programs related to the safety and security of 

women employees and students are conducted periodically.  

The institution constituted the following committees as per norms laid by University/UGC: 

Institution Grievance Redressal Committee, Anti-Ragging, Sexual harassment prevention cell, 

Students’ Disciplinary Committee, Women Welfare & SC /ST Students Welfare Committee, 

Mentoring Programme takes care for the well-being of students and staff in the institution. The 

institution provides safety and security facilities for the staffs and students such as CCTV 

Surveillance throughout the campus and security arrangement. Students wear ID cards at all 

times and outsiders are checked by security staff before allotting visitor IDs. The institution has a 

dedicated Counseling Centre and good mentoring system for the students to take care of their 

academic, emotional, social and cognitive development. Personal Counseling is provided to the 

students at different levels. There are separate washroom facilities for girls and boys. 

Washrooms are provided with sanitary napkin vending machine for the safe and hygienic 

sanitary napkins. 

 



 

 

Facilities of Women 

The Women’s cell of Late Annasaheb P S Wadile Arts College, Thalner consisting committees 

was formed to address all the internal issues of the students and faculty. The members offer 

suggestions and solutions so that the issues can be successfully resolved. This committee of the 

college addresses issues regarding the empowerment of the women staff and students on the 

campus. The committee's responsibility is to make sure that women have equal access to power. 

Sexual harassment is an extremely delicate subject, and students who experience it will not be 

prepared to talk about it.  

 This group was established as a result to address these issues and assist the students. The 

women’s cell empowers the students and staff to have self-esteem and confidence they need, to 

take the right decisions for their lives. And, the cell is also spreading awareness regarding social, 

legal and constitutional rights of women in order to prevent exploitation based on gender. 

 In alignment with Late Annasaheb P S Wadile Arts College, Thalner with the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, has 

established its own help advisory committee to address any instances of grievance, instances of 

misconduct or complaints, and it enforces stringent corrective measures. These measures are in-

line with the Act published in the Gazette of India, Extraordinary, PART II- Section1 under the 

Legislative Department of the Ministry of Law and Justice.  
 
a. Safety and Security: The institution gives utmost priority to the safety and security of the 

female students, by monitoring the classrooms, corridors and college campus, by keeping these 

areas under CCTV surveillance. The Institute has different committees such as the Anti-Ragging 

committee, Disciplinary committee and Grievance redressal committee, in order to provide a 

decent and moral atmosphere for the students inside the campus premises.  

 
b. Counseling: The Institute is aware that counseling will help students to make decisions for 

their professional career and also boost their confidence and mentally prepare them to take 

decisions and navigate through boosts even in challenging circumstances. The Institute has a 

Local Guardian committee in order to counsel the students, a certain number of students are 

assigned to each faculty to monitor and counsel the students, when required. This system helps in 

recognizing their strengths, areas of interest, and their dreams and extends a helping hand in 

achieving them, as well as boosting morale and confidence. Counseling provides the faculty the 

chance to not only make students aware of their flaws, attitudes, and challenges, but also to 

prepare them for how to deal with depression and stress.  

 



c. Common Rooms: The Institute provides a common area for female students, where it is 

referred to as Amenities room, near to the coffee shop. The amenities like beds, wash rooms and 

drinking water are available. The students can rest when they are unwell. Emergency Ambulance 

services are offered by the institute. 

 

Common room 

         

Pad Vending machine 

 

     



CCTV Surveillance and Security 

         

       



 

Security Guard  

 

 

 

 



          

Discipline committee 

Sr. No. Name of Committee  Committee member Positions  Remarks  

1 Discipline committee 

Dr. T. R. Sharma Chariman   

Dr. G. J. Gavit Member   

Mr. M. D. Randive Member  

Mr. H.B. Mali Member  

 

Sexual Harassment Committee 

Sr. No. Name of Committee  Committee member Positions  Remarks  

1 Sexual Harassment 
committee  

Mr. V. D. Zunjarrao Chairman  

Mr. S. M. Borse Member   

 

Anti raging committee 

Sr. No. Name of Committee  Committee member Positions  Remarks  

1 Anti ragging committee 

Dr. G. J. Gavit Member   

Mr. M. D. Randive Member  

Mr. S. M. Borse Member  

 

Grievance Redressal Committee 

Sr. No. Name of Committee  Committee member Positions  Remarks  

1 Grievance Redressal 
committee  

Dr. G. J. Gavit Chairman  

Mr. V. D. Zunjarrao Member   

Mr. S. M. Borse Member   
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Email pswadilearscollege2000@gmal.com 

ACTION TAKEN REPORT 

Green Audit, Energy Audit and Environment Audit are conducted in Late Annasaheb PS Wadile 

Arts College by, Thalner, Shirpur Taluka the academic year 2022-2023. 

As per the report of the auditing agency, the following actions are taken: 

Regular tree plantation drives were organized under the activity 'Paryavaran Raksha Parv, 
which has become an annual event of Late Annasaheb P S Wadile Arts College. 
Lush green lawns with variety of medicinal and seasonal flowers are blooming acroSs the 
campus. 

The institute has already adopted the Green belt adjacent to the institution and has been 
maintaining the same which has become lush green area a heavenly.abode for birds and a 
close to nature experience for surounding community. 
The institute has adopted a strict policy for restricted entry of vehicles; wherein only vehicles 
with authorized entry'pass åre allowed inside the campus. 
Colour coded dustbins are kept in the entire campus for disposable of biodegradable and non 
biodegradable waste. Have hired an agency for the proper disposal and management of non 
biodegradable wastes. 
Various environment awareness campaigns in and beyond the campus have been organized 
regularly for students, faculty, staff and community. 

CFLs are replaced by LED bulbs and lights energy conservation. 
Strict instructions are given to faculty, staff and students to unplug and turn off electrical 
appliances when not in use or after use. 
Regular check-up on the electronic items are done to improve their eficiency. 
Periodic water quality assessment is done regularly. 

02563-285339 

Measures are taken to clean and sanitize water coolers and purifiers. 
" Measures are taken to effectively implement green policy in the campus. 

a te pnnasa 

Volege, 
ESTD 
28 dune) 
2000 Shirpu, Dist. 

N 



www.avpsthalner.org 

arsde, a.f®reye. f. gas (425421) 
Email : pswadilearscollege2000@gmail.com 

ACHIEVEMENT REPORT 

Major Achievements as a result of Clean and Green Campus Initiatives: 

Environment Consciousness awakened among staff and students due to regular awareness 

programs. 

Green projects and eco-friendly initiatives are undertaken by students with enthusiasm. 

Under the initiative of the AVPS club of Late AnnasahebPS Wadile Arts College a team of 

various villages. 
students of the college dug out soch khadas 

Green policy is strictly implemented. 
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Encrgy Conservation: 

Major Practices based on Environment Audit, Energy Audit and Green Audit: 

Energy Conservation Purchased energy-saving appliances. 

arwdt, an.fRreye. f. go (426421) 

Regular check-up on the electronic items are done to improve their efficiency. 

Water Management: 

Email : pswadilearscollege2000@gmall.com 

CFLs lights are replaced with LED bulbs and lights in the entire campus for energy saving. 
Awareness is given to staff and students to unplug and turn off electrical appliances when not 
in use or after use. 

Periodic water quality 
Water coolers installed in all departments. 

sanitized regularly. 

Green Audit: 

assessment is done, water tanks, coolers and purifiers are cleaned and 

For re-strengthening the existing water management practices, awareness programmes are 
given periodically and also posters displayed for the same in the campus. 

Regular tree plantation drives were organized under the activity 'Paryavaran Raksha Parv', 
which has become an. annual event of Late Annasaheb PSWadile Arts College. 

Lush green lawns with variety of medicinal and seasonal flowers are blooming across the 
campus. 

02563-285339 

The institute has adopted the Green belt and has been maintaiFing the same which has 
become lush green area a heavenly abode for birds and a close to nature experience for 
surrounding community. 
The institute has adopted a strict policy for restricted entry of vehicles; wherein only vehicles 
with authorized entry pass are allowed inside the campus. 

Constitution of a campus Green Policy: 

The gréen policy is implemented and followed and the adoption of green initiatives. 
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